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Why FSA? 
Recognized for our focused industry experience and superior  

customer service, we provide flexible, integrative staffing 

solutions for government agencies across the country. FSA 

takes great pride in our ability to provide consistent customer 

satisfaction, unsurpassed service, integrity and excellence 

in all our staffing support solutions. 

Quality People  

Passionate. Professional. Experienced .  
FSA employs a diverse range of seasoned and experienced 

professionals who take great pride and enthusiasm in their 

work. Our company recruits, hires and manages a broad rage 

of professional in numerous skill sets from administrative 

services to data analysis to complex financial investigation to 

operations management and local support. 

 

 

 

Quality Service  

Specialized. Supportive. Client -driven.  
FSAôs core business is deeply rooted in our long-term relationship 

with the Federal Government. Responsible for more than 1,500 

billable positions in over 450 government worksites located 

throughout the United States, Puerto Rico and Guam, our team of 

professionals possess the insight, experience, and expertise to 

support the federal, state and local law enforcement agencies in 

their efforts to serve and protect our nation. 

Proven Results  

Accountable. Reliable. Efficient.  
FSA understands the unique challenges of Federal law 

enforcement agencies. By pairing innovative thinking with proven 

industry insight, we collaborate with our clients and partners to 

produce flexible support solutions that are practical, sustainable, 

and economical.    

ñI enjoy working at FSA and watching the company grow and provide 
for its employees.  It is refreshing to see a company care about its 
employees and continually work towards  enhancing benefits.ò 

FSA HQ function 

has been               

assessed and             

approved by                 

National Quality     

Assurance, USA 

against the                      

provisions of ISO 

9001:2008  
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Ethics 

Principled. Honest. Lawful.  
FSA maintains an uncompromising commitment to providing the highest quality people that produce 

the highest quality programs within the highest ethical framework. 

Qualified Candidates with Security Clearances  

Accomplished. Skilled. Examined.  
FSA understands that good hiring decisions are critical to our success. We take the recruiting 

process seriously and select only those individuals who meet rigorous security requirements and  

are motivated to learn, grow, and take pride in a job well done.  Our recruitment staff is highly 

trained and committed to teaming with our customer to provide the most talented resources 

available.  All FSA recruiting and hiring practices are in compliance with EEO (Equal Employment 

Opportunity) standards and within OFCCP (Office of Federal Contract Compliance) guidelines.  

Prompt Candidate Placement  

Efficient. Effective. Flexible  
FSA understands that customers are often faced 

with needing immediate candidate placement.  To 

meet those needs, FSA maintains a recruitment 

database of qualified, pre-screened candidates. 

FSA confidently provides candidates that are 

eligible to obtain government waivers to start work 

pending completion of the full security 

background investigation.   

FSA also maintains a database of candidates with 

active Secret and Top Secret Security 

Clearances, all of whom have been verified by our 

in-house security department. 

 

Employee Benefits  

Empowering. Comprehensive. Encompassing.  
At FSA we recognize the diverse needs of our employees and we provide an excellent benefits 

package to ensure those needs are met. These benefits are in addition to the legally required 

programs, such as Social Security, workersô compensation and unemployment insurance that cover 

all employees in the manner required by the law.  

Survey results documented that current customers agree that FSAõs                

invoicing is accurate, complete and easy to understand.  
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FSA has a 99% success rate for the selection and placement of qualified                

candidates who are able to pass a U.S. Government background investigation.  
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Supporting your Critical Staffing Solution Mission  

Recognized for our industry experience in supporting the Department of Justice (DOJ), FSA 

provides support solutions for law enforcement agencies across the country.  Our highly skilled and 

trained employees support your mission with skills ranging from administrative services to data 

analysis to complex financial investigation to operations management and legal support. We recruit, 

hire and manage a broad range of professionals in the following skill sets:   

 

 

 

 

 

 

 

 

FSA has more than 1,500 employees at over 450 government worksites located throughout 

the United States, Puerto Rico and Guam supporting key Federal Law enforcement and 

prosecutorial agencies.  

 

 

 

 

 

 

 

GSA Federal Supply Service (FSS) Benefits  

Contracts feature ñmost favored customerò discounts ensuring you get the best value. 

Pre-negotiated terms and conditions greatly simplifying the ease of the ordering process. 

Eliminates the need to negotiate basic terms and conditions 

Satisfies full and open competition requirements. 

Provides substantial savings in time, resources, and funds. 

Expedited process speeds delivery. 
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Final proposed labor rates will be determined based on specific order location, selected  labor               

category, clearance level requested for the labor category up to the ceiling rates identified below and 

will not exceed those ceiling rates. IFF (Industrial Funding Fee) rate of .75% will be added to the bill rate 

of each order.  

* = Non-Professional Labor Categories   + = Professional Labor Categories  

Non-Professional Labor Categories must be ordered with at least one Professional Labor Category.  


